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Nancy Hogshead-Makar 

904-307-4293 

Hogshead@ChampionWomen.org 

June 10, 2021 

Suzanne Goldberg, Acting Assistant Secretary, Office for Civil Rights 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC 20202-1100  

Dear Acting Assistant Secretary Goldberg,  

Champion Women provides legal advocacy for girls and women in sports. One of our major 

focus areas is ending sex discrimination in school-based athletic departments. We do 

considerable research on athletic departments, measuring how they treat their male and female 

athletes. We share our research with letters to the NCAA, athletic conferences, college and 

university presidents and athletic directors.1 We host numerous educational programming on sex 

discrimination in athletics,2 and we create communities for current students to bring legal action 

against their schools to end sex discrimination.3 

49 years after the passage of Title IX, and collegiate women athletes in every state are still facing 

intentional sex discrimination from their school’s athletic departments. 

Passed in 1972, the text of Title IX reads as follows: 

 

No person in the United States shall, based on sex, be excluded from participation in, be 

denied the benefits of, or be subjected to discrimination under any education program or 

activity receiving Federal financial assistance. 

20 U.S. Code § 1681 

 
1  See e.g., Champion Women letters to Conference leaders, Presidents and Athletic Directors, 

https://titleixschools.com/2020/06/23/summary-letters-and-legal-memos/  
2  Champion Women hosted a press conference with the California Women’s Law Center. This broadcast featured 

Olympic great Donna de Varona, and tennis star Leslie Allen, who had sued her municipality to get to play tennis. 

https://tinyurl.com/4dfttdsw https://www.facebook.com/nancy.hogsheadmakar/videos/10224275288775182/?d=n   

Champion Women hosted educational programming for Women Leaders In College Sports, “Sex Discrimination in 

Intercollegiate Athletics Data,” online, October 29, 2020; available at: https://vimeo.com/473557874/a0be9e808e 
3  See Ross Dellinger, SPORTS ILLUSTRATED, “‘This Is for the Next Generation’: Inside the Fight, at Stanford and 

Beyond, to Save Olympic Sports.” (“Hogshead-Makar’s group has played a role in nearly every women’s sports 

reinstatement this year, she says. When a women’s sports team is discontinued, Champion Women springs into 

action. It often meets with team leaders over Zoom, show them a school-specific presentation of Title IX data and 

organize the next steps, which many times is connecting them with an attorney.”) February 12, 2021, available 

at: https://www.si.com/.amp/college/2021/02/12/stanford-save-cut-sports-movement-ncaa 

 

https://titleixschools.com/2020/06/23/summary-letters-and-legal-memos/
https://tinyurl.com/4dfttdsw
https://www.facebook.com/nancy.hogsheadmakar/videos/10224275288775182/?d=n
https://vimeo.com/473557874/a0be9e808e
https://www.si.com/.amp/college/2021/02/12/stanford-save-cut-sports-movement-ncaa
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Sex Discrimination by the NCAA is Inexcusably Flagrant.  

Sex discrimination against women in collegiate athletics was on full display in March at the 

NCAA March Madness Basketball Tournament. The NCAA intentionally provided its women’s 

basketball players with second-class treatment by every measurable criterion. Some of the areas 

where these were particularly egregious were: 

• The NCAA refused to allow the women to use the valuable “March Madness” trademark 

on its website, in social media, emblazoned on basketball courts, or on apparel. 

• The NCAA provided women with less accurate Covid tests. 

• The NCAA provided women with pre-packaged, almost inedible meals while the NCAA 

served men option-rich buffets. 

• The NCAA provided women with athlete swag bags were incomparably substandard as 

compared with the men’s. 

• The NCAA provided no photos or interview transcripts for the first two rounds of the 

women’s tournament, while providing them for all rounds of the men’s. 

 

Probably most important, women’s wins are not recognized with NCAA pay-outs to their 

universities, including zero pay-out for wins. Meanwhile each win in the men’s tournament 

brings a $2.02 million payout over six years. While one can argue that the men’s win should 

bring a larger payout than a women’s win, with their higher Nielsen ratings and ticket revenue, it 

is factually incorrect to claim that the women generate no revenue and morally indefensible to 

claim that their performance merits zero payout. Indeed, despite the absence of proper 

promotion, the women’s games experience both robust attendance and ratings, with 4.1 million 

viewers for the final Arizona v. Stanford game. Economist Daniel Rascher, Ph.D., with the 

financial firm OSKR, estimates that women’s basketball collectively generated collectively 

almost a billion dollars in the 2018–2019 academic year, when he studied the NCAA’s self-

reported numbers.4 

Athletes took to social media to point out how they were being treated. Yet despite viral videos 

receiving multi-million views, despite elite coaches voicing outrage, despite the sports news 

cycle dedicated to the NCAA’s second-class treatment of its women basketball players, the 

NCAA continued the same types of sex discrimination in NCAA volleyball, softball, and 

women’s golf championships.5  

While schools are responsible for the sexist treatment their students are receiving at 

championship events, (schools cannot hide behind the NCAA’s conduct), it is difficult for 

athletes to find a legal remedy to hold the NCAA accountable.  

Between 1993 and 2010, the NCAA measured sex discrimination in their members schools and 

held members accountable through a process called “Certification.” Mark Emmert ended this 

 
4 See, Sally Jenkins, WASHINGTON POST, “The NCAA sold out women’s sports in a rights deal it fights to keep 

secret.” May 21, 2021, available at: https://www.washingtonpost.com/sports/2021/05/21/ncaa-womens-

championships-cbs-turner-contract/  
5 See, e.g., Molly Hensley-Clancy, WASHINGTON POST, “College Softball Coaches Decry Treatment by the NCAA: 

‘What’s lower than an afterthought?’ April 23, 2021, available at: 

https://www.washingtonpost.com/sports/2021/04/23/ncaa-softball-college-world-series-disparities/  

https://www.washingtonpost.com/sports/2021/05/21/ncaa-womens-championships-cbs-turner-contract/
https://www.washingtonpost.com/sports/2021/05/21/ncaa-womens-championships-cbs-turner-contract/
https://www.washingtonpost.com/sports/2021/04/23/ncaa-softball-college-world-series-disparities/
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requirement when he was hired in 2010 and the numbers speak for themselves; since then, 

schools have been moving away from gender equality. 

The NCAA is the largest college athletic association in the country with the most elite collegiate 

athletic performances. It is imperative the membership organization be held accountable for 

treating men and women athletes equally in all their championships. 

NCAA Treatment Mirrors the Intentional Sex Discrimination in Colleges and Universities. 

The NCAA’s sexist treatment is an extension of the discrimination that women are experiencing 

at their colleges. As Champion Women has been trumpeting for close to a year on our website 

TitleIXSchools.com - the aggregate data tracking sex discrimination on a national level are 

staggering. To put these numbers into perspective, 183,130 athletes equates to about 7,325 new 

teams, or 3.5 new teams per school receiving federal funds, assuming an above-the-mean number 

of athletes per team of 25.6 In addition to opportunities to compete, women are being denied 

almost a billion dollars in athletic college scholarships every year. As such, hundreds of 

thousands of women are being denied the professional benefits flowing from a sport opportunity; 

girls who play sports earn 8% higher wages compared to their non-sport playing counterparts,7 

and research has found that 96% of C-suite women were athletes.8 

 
6 Student Athlete Participation, 1981-1982 – 2018-2019; NCAA Sports Sponsorship and Participation Rates Report, 

Published by the NCAA, p. 82, 83, available at: https://ncaaorg.s3.amazonaws.com/research/sportpart/2018-

19RES_SportsSponsorshipParticipationRatesReport.pdf Average team size ranges between a low of 7-9 athletes for 

tennis, golf, rifle, and triathlon teams, and a high of 35-62 athletes for track, equestrian and rowing teams. 
7 Ross Dellenger and Pat Forde, A Collegiate Model in Crisis: The Crippling Impact of Schools Cutting Sports, 

SPORTS ILLUSTRATED (June 11, 2020), https://www.si.com/college/2020/06/11/college-sports-program-cuts-ncaa-

olympics at 24.  
8 Ernst & Young, “Global Survey Reveals Critical Role Sports Play for Female Executives in Leadership 

Development and Teamwork in Business,” (June 18, 2013) available at: https://www.prweb.com/ 

releases/2013/6/prweb10841451.htm. 

http://www.titleixschools.com/
https://ncaaorg.s3.amazonaws.com/research/sportpart/2018-19RES_SportsSponsorshipParticipationRatesReport.pdf
https://ncaaorg.s3.amazonaws.com/research/sportpart/2018-19RES_SportsSponsorshipParticipationRatesReport.pdf
https://www.si.com/college/2020/06/11/college-sports-program-cuts-ncaa-olympics
https://www.si.com/college/2020/06/11/college-sports-program-cuts-ncaa-olympics
https://www.prweb.com/releases/2013/6/prweb10841451.htm
https://www.prweb.com/releases/2013/6/prweb10841451.htm
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The Passage of Time Will Not Remedy the Sex Discrimination in Athletics. 

In the past 15 years, the gap between men’s and women’s participation equality has grown by 

27%. In 10 of the last 15 years, colleges and universities have added more participation 

opportunities for men than women.  

The True Discrimination Gap (see green arrow on graph below) represents the number of 

opportunities women should have if schools provided equal opportunities. As you can see, 

women are being denied almost a third of the opportunities that schools should be providing 

them under long-standing federal law, OCR regulations and case law. The gaps for NCAA 

member schools has widened, from 100,308 opportunities in the 2001–02 school year to 126,974 

in the 2018–19 school year. Again, that gulf is growing; a 27% increase in sex discrimination 

over the past two decades during NCAA President Mark Emmert’s tenure.  

 

 

The following two tables list every state and the corresponding data measuring participation, 

athletic scholarships and treatment and benefits. It is segmented to by state to demonstrate how 

the numbers add up to the bigger picture of sex discrimination on the national level.  

 

Each state and school is broken out in the attached Appendix. All the information can also be 

found at www.TitleIXSchools.com   

http://www.titleixschools.com/
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Women cannot escape the sex discrimination in athletics. It exists in the rich schools, resource-

challenged schools, big state schools, small private schools, in Christian and other religious 

schools, historically black colleges and universities, the Ivy League, throughout the NCAA and 

Divisions I, II, and III, the NAIA, NJCAA, NCCAA, CCCAA, USCAA. Sex discrimination is 

rampant in the most athletically-elite and the most participation-oriented athletic departments. It 

exists throughout the country, in the North, East, South and Western states, in blue states and red 

states.  

Sex Discrimination in Athletics is Uniquely Easy to Measure. 

BEWARE! University defense lawyers will tell you that our data is incorrect or, alternatively, 

that their school is complying with Prong 3 of the 1979 3-part test; that the school is meeting the 

“interests and abilities” of their students.9  

First, our data comes directly from the schools, as required by the Equity in Athletics Disclosure 

Act, passed in 1994.10 The purpose of the Act was to provide transparency, so that families could 

ascertain if it was (is) fair to ask for more opportunities for girls and women. If the data the 

school submits to the Department of Education is incorrect, schools should make sure they 

provide correct information that demonstrates the athletic departments provides men and women 

with equal opportunities, as measured by the proportion of males and females at the university 

matching the proportion of men and women in the athletic department. If the Department of 

Education requires different data to measure Title IX compliance, then Congress should change 

the EADA requirements.  

Second, meeting Prong 3 – demonstrating that the school is satisfying the interests and abilities 

of the students – is not to be presumed; measuring the student interest and ability is quite 

involved.11 Partly, it is difficult for a school to meet the test precisely because girls and women 

are interested in sport. While over 60% of high school students are athletes, higher ed provides 

just 8.66% of men with a sports experience and 5.13% of women with a college experience. 

NCAA Division 1, the most elite, well-resourced athletic programs, offers even fewer 

opportunities to it’s male and female students, with 4.18% for men and just 2.96% for women.  

The legal test for meeting student “interest and ability” is common sense, like most of Title IX 

and athletics. It looks for interest by the underrepresented sex as expressed through these 

indicators, among others: 

• requests by current and admitted students that a particular sport be added; 

• requests that an existing club sport be elevated to intercollegiate team status; 

• participation in particular club or intramural sports; 

 
9 A Policy Interpretation: Title IX and Intercollegiate Athletics, 44 Fed. Reg. at 71413 (1979), available at 

https://www2.ed.gov/about/offices/list/ocr/docs/t9interp.html. See also: OCR Clarification of Intercollegiate 

Athletics Policy Guidance: The Three-Part Test, 1996, available at 

http://www.ed.gov/offices/OCR/docs/clarific.html; see Cohen, 101 F.3d at 167 (“[The 1996 Policy clarification] 

does not change the existing standards for compliance, but does provide further information and guidelines for 

assessing compliance under the three-part test.").   
10 The EADA data is easily downloadable and can be replicated here: https://ope.ed.gov/athletics/#/  
11 1979 OCR Policy Interpretation, Supra, note 9.  

https://www2.ed.gov/about/offices/list/ocr/docs/t9interp.html
http://www.ed.gov/offices/OCR/docs/clarific.html
https://ope.ed.gov/athletics/#/
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• interviews with current and admitted students, coaches, administrators, and others 

regarding interest in particular sports; 

• results of questionnaires completed by current and admitted students regarding interests 

in particular sports; and 

• participation in particular interscholastic sports by admitted students. 

To date, no school has been able to show in court that they were meeting the interests and 

abilities of the women on campus without meeting Prong 1.12 Typically when the factors above 

are completed, they signal to a school which sports to add, not whether to add a sport.  

Despite the strength of the statute, OCR Regulations, and case law, practically speaking, the lone 

mechanism for ending sex discrimination in athletic departments is civil litigation, brought by 

current students. Champion Women has been behind initiating most of the current legal efforts: 

William & Mary, Dartmouth, University of Iowa, Michigan State University, Frenso State 

University, San Diego State University, Stanford University and more. It is notable that every 

school told its students that it was providing men and women with equal opportunities, and that it 

was complying with Title IX, when they were clearly not. But putting the burden on current 

students to remedy sex discrimination in competitive athletic is poor policy.  

One of the greatest tragedies of sex discrimination in collegiate sports is that most women who 

are not recruited to play college sports, who do not get to play in college, or do not receive an 

athletic scholarship are unaware that they are being discriminated against; they simply think they 

were not good enough, that they didn’t work hard enough. This false self-assessment is counter 

to the purposes of Title IX, to empower girls and women through education. 

Transgender Inclusion Should Prioritize Science, Playing Safety, Competitive Fairness, and 

Current Sex Discrimination in Athletics. 

Champion Women is a member of the Women’s Sports Policy Working Group. The materials – 

the rationale, the science, the model statutes and regulations, are available here: 

https://womenssportspolicy.org/, and separate WSPWG comments have been submitted. 

 

The Women's Sports Policy Working Group proposals create a middle way between those that 

insist on full exclusion or full inclusion of transgender athletes in girls and women’s sports. Our 

proposals are based on science, rather than politics or bigotry, and aim to include whenever it is 

consistent with the science-based current rationale for sex-segregated sport. 

As the OCR considers inclusion of transgender athletes in competitive school sports, Champion 

Women asks that the “girls’ and women’s sports” categories be defined. The category must have 

meaning before considering the rationale for transgender inclusion into the girls’ and women’s 

category, the same way that weight classes, age classes, equipment classes are meaningful 

segmented sports categories.  

 
12  Both men and women have an almost insatiable desire for collegiate sports opportunities. Schools would almost 

always find it difficult to meet this standard.  

https://womenssportspolicy.org/
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• Sports are not sex-segregated to remedy past discrimination.13 Women’s performances 

are 8–20% - up to 50% - behind men not due to sexism, but science. These are 

differences that should be celebrated, not blurred. 

• Restrooms are sex-segregated as a cultural politeness, not biology. Co-ed bathrooms are 

routine.  

• Sex-segregation in sport is ubiquitous world-wide, except for sports where testosterone 

does not create a performance advantage, like sailing, equestrian, and motor sports.  

• We sex-segregate sports to ensure half the population – girls and women – have equal 

opportunities to participate, to set records, to earn college scholarships, prize money, 

endorsements, podium spots, and equal honor and respect.  

• Sex-segregation is required for girls and women to have equal opportunities in 

competitive sport. Again, we should be celebrating these differences between the sexes, 

not trying to erase them. 

Trans girls and women who can demonstrate they have mitigated their sex-linked advantage 

should compete in the “girls’ and women’s” competitive sports categories. Inclusion does not 

need to involve genital exams or public disclosure of private medical information. Inclusion can 

be accomplished with the standard pre-season medical eligibility form denoting biological sex 

and hormone treatments over the relevant period of time, if any.  

Conclusion: Ending Sex Discrimination in Athletics is Achievable. 

On June 23, 2022, Title IX will celebrate its 50th anniversary. We are hoping that with 

Congressional help, we will be able to share good news about how schools are remedying their 

sex discrimination in athletic departments.  

Based on our decades of experience with sex discrimination in athletics, we have several ideas to 

remedy the sex discrimination in intercollegiate athletics. We look forward to discussing our 

research with you, and how to remedy this easy-to-measure sex discrimination.  

Sincerely,  

 

Nancy Hogshead-Makar, J.D. 

CEO, Champion Women  

 

 
13  Every federal appeals court that has examined the “affirmative action” or “quota” issue has concluded that Title 

IX and the OCR’s interpreting regulations do not constitute reverse discrimination and do not constitute a quota law. 

See e.g., Cohen v. Brown University, 101 F.3d 155 at 170 (1st Cir.1996) ("No aspect of the Title IX regime at issue 

in this case - inclusive of the statute, the relevant regulation, and the pertinent agency documents - mandates gender-

based preferences or quotas, or specific timetables for implementing numerical goals.")  



Alabama 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 10 

 



Alaska 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 11 

 



Arizona 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 12 

 



Arkansas 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 13 

 



California in Three Pages 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 14 

 

 



California in Three Pages 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 15 

 



California in Three Pages 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 16 

 

 



Colorado 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 17 

 



Connecticut 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 18 

 



Delaware 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 19 

 



Florida 
 

 



Georgia 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 21 

 



Hawaii 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 22 

 



Idaho 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 23 

 



Illinois 
 

 

 



Illinois, Page 2 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 25 

 



Indiana 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 26 

 



Iowa 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 27 

 



Kansas 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 28 

 



Kentucky 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 29 

 



Louisiana 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 30 

 



Maine 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 31 

 



Maryland 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 32 

 



Massachusetts 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 33 

 



Michigan 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 34 

 



Minnesota 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 35 

 



Mississippi 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 36 

 



Missouri 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 37 

 



Montana 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 38 

 



Nebraska 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 39 

 



Nevada 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 40 

 



New Hampshire 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 41 

 



New Jersey 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 42 

 



New Mexico 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 43 

 



New York 
 

 

 



New York, Page 2 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 45 

 



North Carolina 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 46 

 



North Dakota 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 47 

 



Ohio 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 48 

 



Oklahoma 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 49 

 



Oregon 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 50 

 



Pennsylvania 
 

 

 



Pennsylvania, Page Two 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 52 

 



Rhode Island 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 53 

 



South Carolina 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 54 

 



South Dakota 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 55 

 



Tennessee 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 56 

 



Texas 
 

 

 



Texas, continued 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 58 

 



Utah 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 59 

 



Vermont 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 60 

 



Virginia 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 61 

 



Washington 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 62 

 



West Virginia 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 63 

 



Wisconsin 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 64 

 



Wyoming 
 

 Champion Women’s Data Measuring Sex Discrimination in College and  

University Athletic Departments, June 10, 2021 | P a g e 65 

 

 


